PAMUN XVIi RESEARCH REPORT— QUESTION OF LABOUR MIGRATION

Introduction of Topic
The International Organization for Migration defines labor migration as ‘the movement of people
from one country to another for the purpose of employment’. This is as opposed to a humanitarian
migrant, or a refugee, who would move to a different country to escape persecution out of fear of death
or some other such atrocity. Humanitarian migration is considered a human right which is fairly
universally acknowledged. In comparison, labor migration is considered the type of migration which
happens by choice. This makes it very controversial as, in the view of certain citizens of the receiving
nation, the immigrants could be opportunistic and greedy without any thought for the citizens of the
country they’re migrating to. The International Labor Organization(ILO), along with numerous other
international organizations, instead believe that labor migration can be beneficial in many respects and
that labor migrants deserve to have their human rights protected as they are often vulnerable to
exploitation.
Labor Migration has been described as as ‘one of the best ways to reduce poverty in developing
countries while also benefiting employers and residents of receiving countries’. The destination country
is able to benefit from a larger labor pool meaning more people with different talents are available for
employers to choose from. This allows research and innovation to occur more efficiently as there is no
shortage of talents. Furthermore, destination countries can receive tax from the migrants’ income and as
such have more resources to invest in social infrastructure and economic growth. The country of origin
also sees benefits in terms of the remittance that migrants send back home to family, friends, or other
relevant entities. This introduces labour migration in the context of a stimulant for economic growth and
paints it as economically favorable which would lead us to implement measures to maximize its
economic benefits.
The process of traveling to the destination country can be costly and difficult for the migrant and,
as such, reaffirms the importance of the Sustainable Development Goal (SDG) that ‘promotes the… safe
and regular migration of people’. By tying it in with the SDG in such a manner regarding the migrant’s
safety, we can see labor migration from a humanitarian perspective, which would encourage us to
implement measures to ensure migrants’ human rights as well as from a legal perspective as helping
migrants safely and legally reach their destination country would significantly decrease the reliance of
migrants on illegal methods of transportation provided by traffickers and smugglers who have little regard
for safety or the law.
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In order to address either of the two aforementioned facets of this issue, it’s important to be
aware of them both. As was shown above, the two are clearly very closely related and it’s impossible to
have an overview of the topic of Labor Migration without them both and therefore those two facets will be
the focus of this research report, although delegates should remember that simply reading this research
report will not leave them sufficiently prepared for debate. Any implementing of a new measure,
regardless of whether it concerns economic or humanitarian action, should be done with awareness of
both topics as neither aspect exists in isolation.

Definition of Key Terms

Migrant
A migrant is someone who moves from their home country to another country. This can include
refugees as well as economic migrants and can designate either a temporary or permanent move.
This word places particular focus on the action of moving as a whole rather than putting focus on
either the exit from a country or entrance into a country. A labor migrant is a person undertaking
labor migration with the goal of finding employment in another country.
Emigrant
This word designates a person who is leaving their home country with the goal of making a home in
another. This word places focus on the action of exiting one country e.g. ‘This emigrant left his home
country several years ago for France to give his children a better life.’ An emigrant intends to make
their home somewhere else, meaning that they do not intend to come back and reside in their
country of origin.
Immigrant
An immigrant is a person who has entered a new country with intent to settle down. This refers to a
migrant who intends to reside permanently in the country they’ve entered. This word puts focus on
the fact that the person is entering, or has entered, a new country to live there.
Country of Origin
This is the country the migrant is emigrating from.
Country of Destination or Receiving Country
This is the country the migrant is immigrating to to find employment.
Remittance
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This term designates the money that labor migrants send back to their country of origin to family
members, friends, their community etc. In other words, it is money the migrant makes through their
employment in the country of destination that ends up in the country origin.
Economic Shock
This term refers to a, usually unpredictable, occurrence that results has significant impact on an
economy despite having taken place outside of it. Generally, this change will affect the supply and
demand in that economy.
Fiscal Position (of an immigrant)
In this research report, the fiscal position of an immigrant can be taken to mean their social and tax
related contributions to the receiving country with relation to the individual benefits they get from
said country. For example, a migrant who doesn’t work and contributes nothing to the government of
the country but sends his/her children to school, making use of the public education system of the
country, is in a bad fiscal position as they contribute relatively little compared with how much they
get from the country.

Background Information
In order to understand this subject, it is important to distinguish between a migrant, a labor
migrant, and an immigrant or emigrant. Knowing someone is a migrant doesn’t tell us the motivation
behind their migration or for how long they intend to stay a migrant. A labor migrant is a migrant who has
migrated with the distinct purpose of finding employment. An immigrant, or emigrant, is someone who
moved with the intent of settling in another country. The distinction between immigrant and emigrant is
purely semantic in nature, depending only on whether the context is meant to accent the act of leaving or
the act of entering a new place. The difference between a labor migrant and a immigrant/emigrant lies in
the purpose motivating their migration. While both intend to reside permanently in a country other than
their home country, only a labor migrant, by definition, seeks employment. This is relevant to understand
the motivation behind and causes of labor migration. According to a study conducted on some of the
migrants who made up a recent influx of labor migration to Punjab, the major factors that motivated their
migration were higher wages and more employment available to them. This means that those migrants,
whose motivations can be fairly confidently extrapolated to be the motivations of most labor migrants,
given the fundamental nature of a labor migrant, felt that the employment options or wages were not
good enough in their home countries for them to stay. It follows, then, that labor migration can stem from
economic crises or recessions, or be common in countries where the economic infrastructure is not very
stable, or even non-existent; in this context it is a logical decision for a family to decide that sending
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someone to migrate will be worth the cost or struggle of actually sending them there in return for the
benefits that will come to the family in terms of the migrant’s remittance.
Regarding Economic Stimulation
The impacts of labor migration, of course, will vary depending on the state of the receiving
country’s economy as well as the skillset of the migrant in question, however, certain generalities can be
considered. British studies have shown that overall wages have not seen any significant change,
however if we look at the wage earning groups separately we see an impact. The Migration Observatory
of Oxford University found that higher and medium wage earners were shown to see a positive change
in their wage; meanwhile, lower wage earners, saw a negative change in their wages which allows the
wage average to remain steady. They also found, however, that the greatest impact on wages was
experienced by workers resident who are, in fact, migrants themselves.
According to the ILO, as of 2013, there were around 232 million international migrants,
approximately 150 million of which were labor migrants. Not all of those migrants are the same. Migrants
go into many different occupations; they can represent between 15 and 22% of people entering the
occupations with large growth depending on the region and they can represent 24-28% of the people
joining the sectors that are declining such as craft) showing that migrants can help revive dying
occupations or fill labor shortages for certain occupations. The mobility of migrants between different
countries is another important point that Christophe de Bassompierre, a delegate of Belgium to the
United Nations, highlighted as being beneficial to both the country of origin and the receiving country.
This is because the free movement in the European Union allows for migrants, both from inside the
European Union and outside of it, to move freely as the demand for labor changes. A study has
estimated that a significant portion of labor market shock has been absorbed by this mobility. Given that
a recent study (Dixon) has drawn an ‘unambiguous’ link between labor market shocks and
unemployment, that isn’t insignificant. Contrary to that is that the Migration Observatory in Oxford found
evidence that migration from outside the European Union could result in a an unfavorable impact on the
employment of native-born workers. They also discovered that the scale of this impact was inversely
proportional to the education of the native-born worker in question. In other words, workers who are less
educated are more impacted by the negative effects migrant labor than their better educated native-born
counterparts. Regarding employment, they found that the impact of migrant labor to a host countries
employment prospects also depends on whether the migrant’s skills compete with the skills of the nativeborn or whether they, instead, fill in a labor shortage.
A third factor to keep in mind is the fact that many new labor migrants are young and
economically active. Introducing people of this demographic lowers the dependency ratios particularly of
European countries with generous welfare states because it lowers the ratio of older people who rely on
retirement from the government to young economically active people who contribute to the welfare state
through tax. The final factor to consider is the skillset or education level different migrants possess. Low
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educated immigrants actually have better fiscal positions than their native low educated counterparts; in
situations where their fiscal positions aren’t better, this can be due to low wages rather than any increase
in dependence on social welfare.
More recently, younger labor migrants tend to be better educated. The number of migrants with a
tertiary education in Organization for Economic Co-operation and Development (OECD) countries has
increased by about 70% over the decade of 2004-2014 with the total coming to 30 million in 2010/2011.
In the United States skilled immigrants have been shown to ameliorate research, innovation, and
technological advancement.
Regarding Humanitarian Issues
Migrant workers have long been considered a very vulnerable population. Due to the fact that
they often are not aware of the language and/or language of the country of destination, unscrupulous
employers find them easy to exploit. Particularly undocumented workers who can be blackmailed into
receiving pay way beneath what it should be and in some cases, even no pay at all. Particularly
unskilled, or low skilled, workers in more manual or physical labor related fields tend to experience more
severe violations of their rights. Migrant workers are often the targets of employers who are seeking to
avoid paying for pensions. They can misreport the number of hours a week of the worker and force them
to work over the legal limit. They can blackmail the migrant workers by threatening to not allow them to
renew their visas and/or other legal paperwork. The scope of migrant worker grievances as well as the
scope of their respective severities is large and therefore there is no way to succinctly list them all.

Major Countries and Organizations Involved
International Labour Organization (ILO)
The International Labor Organization, a UN agency, is a major player concerning labor migrants.
Labor migration is a major topic and it often acts to help both nations and migrants. It fights for migrants’
human rights and endeavors to show nations that migration can be beneficial. They host forums and
conferences to allow discourse and the sharing of data and information. In recent times, they have even
launched an international media competition (“ILO Launches 2017 Global Media Competition on Labor
Migration.”) to encourage awareness and the spreading of information regarding labor migration. They
have a multiplicity of projects in progress, both with others and of our own, such as the Integrated
Program on Fair Recruitment (FAIR) or facilitating talks between China and the European Union about
labour migration (“Projects on Labor Migration (Labor Migration).”). In order to find out more about our
involvement, as the ILO, visit our Labor Migration topic portal.
International Organization for Migration (IOM)
Another major player in this area is the IOM; in fact, the ILO, has collaborated quite often with the
IOM in the past on many programs and projects. This organization is currently the UN migration agency,
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working as the ILO’s counterpart in this topic. This organization is involved in 70 countries and works to
help migrants, governments, employers and in conjunction with other organization. The IOM’s work is
quite analogous to the ILO’s: they work to maximize the effects of labor migration on development as
well as working to improve the conditions and rights of migrants and their families socially and
economically. They are particularly invested in encouraging regular and safe migration pathways to stop
irregular (illegal) migration and have such have launched programs such as the International
Recruitment Integrity System (IRIS) which is a system that allows employers and migrants to enjoy
ethical and correct recruitment of migrant laborers. For more information on the IOM and their work visit
their Labor Migration page.

The United States of America (USA)
According the UN Department of Economic and Social Affairs (UNDESA), the America is the
country with the most international migrant residents in the world. The number of international migrants
in America increased from 35 million to 47 million in the period from 2000-2015. That has led to many
benefits. The increase in migrant workers employed in STEM field was found to increase the productivity
of native-born workers which allowed for an increase in the average salaries of college educated workers
of 7-8% and an increase of 3-4% for less educated workers. Additionally, immigrants tend to live in big
cities or generally more metropolitan areas. These areas, due to population density, tend to be the most
productive. They find employment and are economically active in these areas, which has led the average
productivity of the US to increase.
India
According to the UNDESA, India is the country with the largest diaspora on Earth with about
sixteen million Indian-born people living outside of India. Emigration started under British colonization
when Indians of low socio-economic class migrated between British colonies. Nowadays, though, Indian
emigrants represent the most educated group of immigrants to the United States of America. This has
allowed the steady growth in the amount of remittances India received every year, growing from $2.8
billion in 1980 to $50 billion in 2009. This accounted for almost 5% of India’s GDP at the time. This has
resulted in many benefits for India, for example it has, allowed India to engage in more trade and it has
helped the value of the rupee exchange rate stabilize among many other things.

Relevant UN Treaties and Events
International Convention on the Protection of the Rights of All Migrant Workers and Members of
Their Families, 18 December 1990 (A/RES/45/158)
ILO Resolution concerning statistics of employment in the informal sector, 1993
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Resolution concerning a fair deal for migrant workers in a global economy, 2004 (ILC 2004
Resolution on Migrant Workers)
ILO Resolution concerning statistics of work, employment and labor underutilization, 2013

Main Issues
As was previously explained, there are two types of issues that can be tackled: humanitarian and
economic. Economic issues could include tackling the root of the problem: the fact that people are
having to emigrate. The disparity between economic opportunities in developing and developed nations
must be addressed. Also there are many developing countries experiencing economic difficulties who
could be helped. Next would be tackling the negative effects that labor migration can have on host
countries. This could include addressing the fact that migrants with certain skillsets could help solve
shortages in the labor market while others would depress the average wages in that country and have
adverse effects on the employment prospects. Another issue, related, would be that countries who feel
they are receiving too big an influx of labor migration aren’t collaborating enough with the countries of
origin to try to find a compromise and work out agreements that could help development and diplomatic
relations as well as migration. This would also include figuring out how to ameliorate the fiscal position of
the migrant workers. Another economic issue could be the fact that there is a lot of public debate about
migrants impeding any progress from happening so perhaps informing the public of the economic
benefits of migrants could fall under this. Countries such as Spain and Sweden were able to pass
legislation that favored migration because they were able to introduce migration as a conduit for
economic growth.
Humanitarian issues include the fact that migrants are being exploited due to their lack of cultural
understanding and integration with regards to the destination country. These two factors also contribute
to the bad image many people have, especially recently, of labor migrants. Another humanitarian issue is
the fact that there are undocumented workers who live in fear of exposure and as such are extorted by
their employers. They have to accept extremely low wages which then depress the wages for the natives
of the country too, lowering the standards of living for all the people in that occupation. Another issue is
that migrants are having to undergo perilous, and expensive, ordeals to arrive at their country of
destination. There is no system in place to ensure the regularity and safety of passage for legal migrants
from one country to another.

Possible Solutions
The ILO has been a long-time proponent of its ‘Fair Migration Agenda’, which outlines the
objectives the ILO is committed to fighting against. One of the objectives is ‘Respecting the human
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rights, including labour rights, of all migrants’ and a similar one is ‘Countering unacceptable situations
through the promotion of the universal exercise of “Fundamental Principles and Rights at Work”’.
Working towards those would involve protecting the migrant laborers from abuse and protecting the
rights the UN and the ILO, a UN agency, give to them. For example, a lot of problems migrants have
such as being paid illegally low wages or being charged overpriced rents for practically uninhabitable
units stem from migrants not being fluent enough in the language of the receiving country and/or not
being integrated into their country of destination due to a cultural divide. To solve this integration
programs could be devised. These could be run by governments, who could see at as bettering the
social conditions of their countries both for the migrants and for their citizens who don’t necessarily
benefit from an unintegrated group of immigrants. Alternatively, they could also be run by employers,
who would be making an investment by giving their employees language skills and cultural knowledge
which could help them be more productive in the long run. Regarding the exploitation of undocumented
workers, it could be possible to explore opening legal channels of recruitment in sectors with rampant
undocumented worker problems. It would be a good idea to familiarize yourself with previous resolutions
and projects regarding migrant rights both from the ILO and other organizations so that you know what
we’re generally aiming for and what our goals are as an organization not just what the goal of the country
being represented is.
Regarding the Economic Issues, the ILO has an objective that reads ‘Making migration a choice
and not a necessity, by creating decent work opportunities in countries of origin’ which refers to the idea
of targeting the cause behind labour migration. This could involve sending aid to nations or regions that
are suffering economic downturns or are developing areas. This would give these regions the resources
they need to invest in infrastructure and the economy allowing opportunities to improve in home
countries. People could be less inclined to abandon their home country if they saw more opportunities for
employment being created. The ILO also endeavours to “Promote bilateral agreements for well-regulated
and fair migration between member States”, which would mean improving relations between countries
that would allow countries to agree on mutually beneficial levels of migration. An idea would be to
encourage agreements between developed and developing nations that would link development policy
with migration policy. This could mean, for example, drafting agreements that encourage developing
nations to control the flow of labour emigration by providing them with aid if they maintain migration from
their country at a certain level.
Another objective is ‘Ensuring fair recruitment and equal treatment of migrant workers to prevent
exploitation and level the playing field with nationals.’ Regarding this, it would also be a good idea to
think of finding ways to, either through the government, or through employers, train migrants and give
them skills as it might allow them to become highly skilled, thereby boosting innovation and research as
previously mentioned. It could also be a good idea to determine which skills should be taught as the type
of skill a worker has could allow that worker to find employment in a sector that has a shortage of labour.
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In terms of more general solutions, it would be beneficial to investigate the factors that help
migrants find employment, and thereby improve their fiscal position. Also, it would be important to be
aware of the public perception of migrants and how people tend to be misinformed about the impact of
having migrant labour in their country so exploring ways to correct the public view and widely believed
conventional wisdom in this respect. While drafting resolutions regarding economic issues, it is also
important to keep in mind that policy regarding migrants must also be coherent with national policy.

Bibliography
Chaloff, Jonathan, et al. “Who Should Be Admitted as a Labour Migrant?” Migration Policy Debates, no.
4, Dec. 2014, https://www.oecd.org/migration/migration-policy-debates-4.pdf .
Dixon, Robert, et al. “The Effect of Shocks to Labour Market Flows on Unemployment and Participation
Rates.” DISCUSSION PAPER, no. 8221, May 2014, https://ssrn.com/abstract=2448797 .
Dumont, Jean-Christophe, and Thomas Liebig. “Is Migration Good for the Economy?”Migration Policy
Debates, no. 2, May 2014, pp. 1–4,
https://www.oecd.org/migration/OECD%20Migration%20Policy%20Debates%20Numero%202.pdf .
Gagnon, J. “Demographic Change and the Future of the Labour Force in the EU27, in other OECD
Countries and Selected Large Emerging Economies”, Matching Economic Migration With Labour Market
Needs, OECD Publishing, Paris: 2014, http://www.oecd-ilibrary.org/social-issues-migrationhealth/matching-economic-migration-with-labour-market-needs/demographic-change-and-the-future-ofthe-labour-force-in-the-eu27-other-oecd-countries-and-selected-large-emergingeconomies_9789264216501-5-en .
“ILO Launches 2017 Global Media Competition on Labour Migration.” ILO, International Labour
Organization, 31 July 2017, http://www.ilo.org/global/topics/labour-migration/newsstatements/WCMS_566310/lang--en/index.htm .
Jauer, J., et al. "Migration as an Adjustment Mechanism in the Crisis? A Comparison of Europe and the
United States", OECD Social, Employment and Migration Working Papers, No. 155, OECD Publishing, Paris:
9 Jan. 2014, web, http://www.oecd-ilibrary.org/social-issues-migration-health/migration-as-anadjustment-mechanism-in-the-crisis-a-comparison-of-europe-and-the-united-states_5jzb8p51gvhl-en .
Kapur, Devesh. “Migration and India.” Forbes India, Forbes, 24 Aug. 2010,
http://www.forbesindia.com/article/special/migration-and-india/16552/1 .
Kaur, Baljinder, et al. “Causes and Impact of Labour Migration: A Case Study of Punjab
Agriculture.” Ageconsearch, Punjab Agricultural University, 2011,
http://ageconsearch.umn.edu/bitstream/119397/2/12-Baljinder-kaur.pdf .
Research Report | Page 9 of 10

“Labour Migration.” International Labour Organization, International Labour Organization, web,
http://www.ilo.org/global/topics/labour-migration/lang--en/index.htm .
“Labour Migration.” International Organization for Migration, International Organization for Migration, 11
July 2017, web, https://www.iom.int/labour-migration .
Martin, Philip, Ph.D. “Recruitment costs of migrant workers: how and why should we monitor
them?” IOM’s Global Data Analysis Centre (GMDAC). International Organization for Migration, Geneva:
Jun. 2017. Web, http://iris.iom.int/ .
“Migration Could Greatly Benefit Both Origin, Destination Countries, Agency's Permanent Observer Tells
Second Committee | Meetings Coverage and Press Releases.” United Nations, United Nations, 27 Oct.
2010, https://www.un.org/press/en/2010/gaef3291.doc.htm .
Nolan, Chris. “ Migrant Worker Grievance, a Private Sector Perspective.” Protecting Migrant Workers'
Human and Labour Rights: Ensuring Effective Redress | Migration for Development, Business for Social
Responsibility, 23 Dec. 2010, 13:45, http://www.migration4development.org/en/content/protectingmigrant-workers%E2%80%99-human-and-labour-rights-ensuring-effective-redress .
Peri, Giovanni. “Immigration and Economic Growth in the U.S., 2000-2015.” Econofact, The Edward R.
Murrow Center at The Fletcher School at Tufts University, 29 Aug. 2017, http://econofact.org/immigrationand-economic-growth-in-the-u-s-2000-2015 .

“Projects on Labour Migration (Labour Migration).” ILO, International Labour Organization,
http://www.ilo.org/global/topics/labour-migration/projects/lang--en/index.htm .
Ruhs, Martin, and Carlos Vargas-Silva. “The Labour Market Effects of Immigration.” Migration
Observatory, University of Oxford, 24 Feb. 2017,
http://www.migrationobservatory.ox.ac.uk/resources/briefings/the-labour-market-effects-of-immigration/ .
Sims, Alexandra. “India Has the Largest Diaspora Population in the World, Says UN Report.”The
Independent, Independent Digital News and Media, 14 Jan. 2016,
http://www.independent.co.uk/news/world/asia/india-has-the-largest-diaspora-population-in-the-worldsays-un-report-a6812721.html .
“What Is IRIS?” International Recruitment Integrity System, International Organization for Migration,
http://iris.iom.int/ .

Page 10 of 10 | Research Report

