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Dear delegates,

I am the Head of Admin for the PAMUN 2018 confer-
ence and I am delighted on how the conference has been 
running thanks to this years delightful delegates. 

I have been in the international school system since I was 
four and have been surrounded by students with various 
interests and from different cultures that have allowed 
them different perspectives. These new perceptions 
taught me to always keep my mind open to all sorts of 
opportunities. 

In the spring of 2017, I received an email from Maia Ma-
tisse, Head of Admin for the PAMUN 2016 and 2017 
conferences, explaining that I had been recommended 

A Letter from the Head of  Admin

to take on one of the Deputy Head positions for the 2017 conference. I had never worked on any MUN 
related conference and was intrigued about what it entailed. I shadowed and helped Maia throughout the 
three weeks prior to the conference and was astounded by the work and dedication it required. 

Around three months after the conference, Mr Reshef approached me and announced that I would be 
taking over for the PAMUN 2018 conference. Being a full IB student in her senior year, the conference 
preparations did add on some stress one might say. However, when I see the conference come to life, 
it makes it all worth it. The fact that more than 700 students from ages 13 to 18 have travelled from all 
around the world to discuss issues and possible solutions to real world problems proves that we millen-
nials aren’t as bad as we have been told we are. 

Your beloved, 
Paloma Laloum
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PRESS & PARIS

Politics & Paris (Part III)
Next up on our trip down politi-
cal memory lane is the Treaty 
of  Versailles (1919). One of 
the most influential treaties ever 
signed officially ended the First 
World War 20 kilometers from 
here, but arguably led to con-
ditions that started the Second 
World War. 

The allies negotiated the treaty, 
creating the predecessor to the 
UN - the League of Nations. Al-
though the group was developed 
to solve international disputes 
to prevent another transconti-
nental war from starting again, 
there was mixed success in 
meeting that goal. An issue was 
that many countries could not or 

would not join, leading to gaps 
in representation. Another issue 
was that the League did not have 
any armed forces or power to 
enforce any agreements. 

The Treaty of Versaille also 
stripped Germany of many of its 
territories and colonies, as well 
as making them pay reparations 
- a debt that they only repaid in 
2010. Many historians agree that 
the strict treaty infuriated the 
German population, while the 
loose enforcements of it made 
it possible for an authoritarian 
force to use the population’s an-
ger and slowly build up a power-
ful force again.

If you’ve actually read this col-
umn up until here - congrats! 
So, let me give you a few tips 
about visiting the Palace of Ver-
saille in case you want to see 
where World War I officially 
ended. After strolling through 
the historic gardens, go visit 
the famous Hall of Mirrors and 
Grand Chapel. Look in advance 
to see if there are any exhibi-
tions like an open-air art dis-
play in the gardens or galleries 
of invited contemporary artists 
in the Dufour Pavilion. Before 
leaving, don’t forget to stop over 
at the Royal Stables, where over 
2,000 horses used to be housed 
back in the 18th century!

Anna Kuznetsova
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Many countries across the 
world diverge in their culture 
and experiences. This year at 
PAMUN, the question arose 
as to how MUN Clubs from 
around the world are different 
from each other. Here’s what 
some delegates had to say:

Kayan Mishra
Mira Costa High School - California, USA

Q: Is MUN very popular 
or competitive at your 
school?
KM: We actually have a dedi-
cated class to it at our school. 
It is very competitive, there is 
even a try-out to join the class. 
About 70 people per grade get 
in and we have about 160 del-
egates in our program. 

Q: What are MUN meet-
ings at your school like?
KM: The meetings are very 
serious, as we’re usually going 
over debate tactics and strate-
gies, preparing for upcoming 
debates, and doing what we 
call ‘roasts’ with our advisors 
to go over solutions and pre-
pare for any debates.

Dylan Wu and Jay Kao
Kang Chiao International School - New 

Taipei City, Taiwan

Q: Is MUN very popular 
or competitive at your 
school?
DW/JK: Yes, at our school 
there are practice conferences 
to prepare for actual confer-
ences. To get into PAMUN this 
year was not very competitive, 
but mainly because the trip 
from Taiwan to Paris is very 
expensive. However, if the cost 
of coming to a conference is 
low, then a lot of people from 
our school are interested, and 
it’s very competitive.

STORY

As an indispensable part of 
MUN, admins work extremely 
hard to make the conference 
flow easily and smoothly. The 
duties of admins before the 
conference include staying after 
school to prepare the folders and 
documents, for example, tap-
ing the country tags, setting up 
the committees, etc. And their 
duties during the conference in-
clude passing out notes and the 
microphones, cleaning and tidy-
ing the committees after the end 
of the day, setting up the Gen-
eral Assembly and rotating to 
work in the coat room. Admins 
are always the first one to come 
and the last one to leave. We 
interviewed two admins from 
the Environmental Committee, 
Bobby Pittman and Santiago 
Dyali, and one admin from the 
Security Council, Isabel Kramer, 
on their daily routine. It was their 
first year in MUN as admins and 
things were very vague at the be-
ginning. Sometimes they could 
not understand the chairs’ ques-

A day in the life 
of  the Admins!

tions. For example, when they 
said “lock the door” they did 
not actually mean to lock the 
door, but they got confused and 
the delegates laughed at them. 
The two admins from the Envi-
ronmental Committee said that 
there were so many notes passing 
at the same time in the commit-
tee that they were running out 
of breath while passing them. 
Despite being exhausted, admins 
have their own entertainment 
as well, such as reading flirting 
notes. Some of these funny notes 
include “Do you want to grab 
lunch together?” “Meet me near 
bathroom in 10 minutes”. There 
were even prank notes sending to 
random delegates that said: “Are 
you going to the party tonight at 
XXX location at XXX o’clock?”. 
Unsurprisingly, they were all 
fake.

Yunrong Chen
& Can Batu Izmiroglu 

A Global View of  
MUN

Q: What are MUN meetings 
at your school like?
DW/JK: Well our school has dif-
ferent councils for MUN, so for 
example in the Junior Council, it 
is more relaxed, whereas in high-
er level councils, it’s more seri-
ous. It also really depends on the 
chairs and their chairing style.

Ahmed Zafar Malik
ISG Dammam - Dammam, Saudi Arabia

Q: Is MUN very popular or 
competitive at your school?
AM: Yes, MUN is very popular 
at my school, we even have our 
own conference, but it is not in-
ternational. It isn’t super com-
petitive to get into conferences 
in my school. People really only 
need to be in the club and have a 
few experiences from our school 
to get in.

Q: How is MUN different in 
Saudi Arabia?
AM: Actual meeting are very 
serious like here. However, we 
have no opening speeches, cau-
cus, and we don’t really divide 
our time into blocks there. Back 
home, we also have mock confer-
ences.

Aishwarya Sinha
& Anna Kuznetsova

Admins spend all day working to 
support the conference. Here is 
a look into their daily activities.

The Admin Team after finishing their daily debriefing. Photo by Can Batu Izmiroglu.
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Q: Could you please explain 
what it means to be the 
Head of  Digital Operations 
at PAMUN? What sort of  
tasks were you assigned?
NT: I make badges, certificates 
and upload documents and im-
ages to the PAMUN website. I 
also take care of the attendance, 
the student’s committees, coun-
tries and schools.

Q: When did you start work-
ing for PAMUN?Could you 
approximate how much 
time it took you to finalize 
everything?
NT: My job is mostly year-round, 
working with the website. But the 
real work begins when the form 
for the delegate applications 
closes, around mid-October. Of 
course, there are always going to 
be some small issues or mistakes 
throughout the actual conference 
and I take care of fixing those 
technical issues. Overall, of my 
work is before PAMUN and after 
the conference. 

Q: What’s it like working be-
hind the scenes?
NT: It’s very intense, especially a 
few weeks before the conference. 
It’s a meticulous job, but beside 
that, it’s very rewarding to do it. 

Meet the Head of  Digital Operations
From the PAMUN website, to the badges and all the other technical 
aspects of  the conference can be attributed to Nina Tapie, the Head 
of  Digital Operations, commonly known as the IT Wizard. Nina is 
currently a senior attending the American School of  Paris. 

INTERVIEW

It’s like you’re giving life to the 
conference, even if you aren’t di-
rectly part of it.

Q: I noticed this morning 
(Friday 30th) was very hectic 
for you. What happened?
NT: This morning, there was a 
communication problem. Some-
times the schools make commit-
tee or delegation changes. We 
ended up forgetting to print the 
new placards for these peoples. 
We had only taken care of the 
badges and certificates. Every 
year it’s the same thing, there are 
always a few problems, but this 
year was more intense. Thank-
fully, we were all able to solve the 
issue rapidly.

Q: What was the most chal-
lenging thing you had to 
do? Do you have any tips or 
advice for a future Head of  
DO? 
NT: I wouldn’t say the technical 
stuff is particularly challenging. 

I took over the website last year 
and I just had to learn how to 
use it. However, it is very time-
consuming and requires a great 
attention to detail. Other skills 
like communication and organi-
zation are more important. In 
fact, I think that the in terms of 
advice, it’s very important to be 
organized and good at commu-
nication.

Nina followed by explaining that 
she is now beginning to mentor 
the future Head of Digital Op-
erations and stated that the skills 
above are those she took into ac-
count when choosing a mentee. 
We’re sure he or she will rise to 
Nina’s standards and allow PA-
MUN to function just as effec-
tively as it has this year.   

Irene Colombo

“But the real work 
begins when the form 
for the delegate appli-
cations closes, around 
mid-October.”

Nina Tapie working on the PAMUN databse. Photo by Can Batu Izmiroglu.
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PAMUN

How to Fix the Obvious

Yet, too many international cor-
porations have been ignoring 
their moral duties for the tempta-
tions of gaining monetary profit. 
It isn’t just some underground 
factories that are infringing on 
human rights - major companies 
such as Nike, Apple and Nestle 
have all been involved in scan-
dals about using illegal and dan-
gerous labor. Worldwide, over 
250 million children between the 
ages of 5-14 are estimated to be 
working in sweatshops; 40.3 mil-
lion people are involved in mod-
ern day slavery; more than 2.3 
million people die each year due 
to occupational hazards.

Following this PAMUN’s theme 
of sustainability, ECOSOC has 
been discussing measures to en-
sure sustainable consumption 
and production patterns by cre-
ating a framework for corporate 
responsibility in preservation of 
socioeconomic rights. Basically, 
how can we make sure we protect 
human rights whilst encouraging 
global economic growth? 

At this conference, to ensure that 
clauses covered multiple factors, 
this broad issue was split into 
three specialized topics: Manage-
ment of Human Rights, Improv-
ing Transparency, and Coopera-
tion & Policy Making. 

The first topic on the agenda was 
implementing healthcare poli-
cies through insurance policies, 
annual medical check for em-
ployees, and safe work environ-
ments. Morocco brought forth 
a clause backed up by several 
Middle Eastern and North Afri-
can nations that they described 
as “filled with hope”. However, 
some nations commended it for 
increasing government interven-
tion and lowering the potential 

ing - respecting human rights?” 
This notion was mentioned as 
a clause was brought forth that 
would be providing financial in-
centives to companies that meet 
the Ten Principles laid out in 
the UN Global Compact. The 
principles set forth requirements 
that companies have to meet in 
terms of fair labor and environ-
mental regulations. The clause, 
brought forth by the delegation 

off on it by allowing the UN to 
make biannual inspections and 
revoking a company’s member-
ship if it is caught not following 
the UNGC’s requirements. The 
final clause urged companies to 
take anti-discrimination poli-
cies more seriously, with conse-
quences such as fines, confisca-
tions of licenses, and suspension 
of production facing businesses 
that fail to respect workers’ gen-
der, age, nationality, sexuality, 
religion or race. 

Following a day of construc-
tive debating, the resolution was 
argued as a whole on Saturday 
morning and thankfully passed 
almost unanimously. The en-

Sweatshops; slavery; child labor; corruption, climate 
change. All of  these are issues that, in the 21st century,  
companies shouldn’t be reminded to eliminate.

for profits. “We don’t need hope,” 
states the delegate of Jordan in 
his speech, “we need change.” 
Despite the criticisms, the clause 
was successful and following 
a failed attempt at making the 
UN website a means to advertise 
companies who follow the regu-
lations, the focus shifted to im-
proving transparency.

“Should nations really be offering 
rewards to companies for doing 
what they should already be do-

of Columbia, would also inform 
companies about proper protocol 
regarding reporting their data and 
verifying that all conditions have 
been met. With an overwhelm-
ing majority the clause passed and 
was added to the final resolution. 
Finally, two clauses, submitted by 
Iraq and Chile, were passed for 
the final topic of cooperation and 
global policy making. The first 
called on reevaluating the Global 
Compact altogether, raising the 
stakes for companies who signed 

The ECOSOC Committee debating a clause. Photo by Can Batu Izmiroglu.

thusiasm and ability to cooper-
ate shown by the delegates in the 
ECOSOC committee is some-
thing that we hope to see some 
more of in political debates in 
the future.

Anna Kuznetsova
“We don’t need hope, 
we need change”

- Delegate of Jordan in 
ECOSOC Committee



MUNIFICENCE - Issue 3

6

COMMITTEE UPDATES

Biopiracy on the 
High Seas of  
International Trade
Update on UNCTAD

It may sound like the worst ac-
tion movie of the summer, in fact 
Biopiracy and its consequences 
are dire and deeply detrimen-
tal to Sustainable Development. 
The exploitation of a culture’s 
traditional knowledge and treat-
ment of their resources to further 
foreign companies profits causes 
an increase in inequality and 
weakens the biodiversity of the 
nation. The respectful and well 
researched committee on Trade 
and Development was tasked 
with reforming intellectual prop-
erty rights and compromising 
between the Convention on Bio-
logical Diversity (CBD) which 
gives local communities rights 
to their resources and TRIPS 
(Trade- Related aspects of Intel-
lectual Property) which offers 
these same intellectual property 
rights to private businesses. The 
fourth clause in the approved 
resolution offers a solution in the 
implantation of certificates stat-

To stem the trafficking of cultural property is never an easy 
issue to solve. However, by presenting different perspectives 
through the clauses from the delegates, we can create a frame-
work and construct a solid foundation for future actions. For 
example, one of the clauses emphasized the important point 
of improving the database of stolen cultural properties and 
provide protection to specific museums that face higher risks. 
The amendment to this clause called upon the raising of aware-
ness in schools and suggests schools to add a biannual school 
course on the topic of cultural property. The majority of del-
egates agreed that this clause covered an abundant amount of 
aspects and is a positive start to solve this problem, while a 
few delegates also expressed their concerns on the creating the 
school courses, arguing that school courses might be irrelevant 
and over-complicate things for young children, therefore not 
achieving the desired result in a short period of time. The sub-
mitter made a successful argument that “education is not look-
ing at the present but at the future”, and both the clause and the 
amendment passed.

Another interesting idea that stood out in the clause-based 
debate was that of implementing licenses for the exportation 
of cultural property. The submitter of this clause believed that 
implementing licenses would provide critical information and 
details of the cultural object and potential buyers, which would 
hopefully steadily reduce the trafficking of cultural property. 
This was a controversial clause. A large number of Points of 
Information indicated the flaws in this clause: checking every 
single object is very difficult, people can bribe to get licenses, 
and to apply for different licenses for different countries is in-
convenient. Nevertheless, drafting a new and original idea is 
challenging and is impossible to be perfect, but while solving 
issues that have occurred for a long time in the world, such 
as this specific topic of UNODC, brave and bold ideas are the 
sharpest weapons to break the current deadlock. This does not 
only apply to the UNODC but should be an inspiration for all 
the delegates in this conference. Be open-minded, challenge 
yourselves, and the future belongs to you. 
                                                                                            Yunrong Chen

Stop in the Name of  
Culture!
Checking in with UNODC

ing the origin of certain goods, 
increasing responsibility and 
urging multinational companies 
who conduct research and de-
velopment in the third world to 
offer kickbacks to local commu-
nities. Amidst tensions between 
resource rich third third world 
countries such as Sudan and 
trade heavy global powers such 
as America, there was a healthy 
level of debate in the commit-
tee with many well informed 
arguments. The delegates repre-
sented a fairly united voting bloc 
with most clauses and amend-
ments being passed or denied 
with an overwhelming majority. 
The smooth chairmanship and 
respectful delegates were exem-
plary and help show the power a 
committee has to impose useful 
resolutions.

Neil Francis

A coral reef in the Philippines. Photo by National Geographic.
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Sustainable development is an 
important goal yet it can appear 
lofty and idealistic, it’s down to 
the hard work of this committee 
to make it tangible. 

The resolution aiming to imple-
ment gender mainstreaming 
helped expose just how hard 
this task can be, with religious 
and cultural fault lines between 
nations making passing clauses 
arduous. Developing countries-
such as Sudan- took offense 
at clauses asking countries for 
paid paternity leaves because a 
large percentage of the popula-
tion relies on agricultural sector 
and their slim margins would be 
compromised by added expendi-
ture. Middle eastern delegates 
were firmly against clauses that 
would compromise their major-
ity male workforce, yet the final 
resolution urges the creation of 
an Arab Gender Association to 
strengthen women’s rights edu-
cation in the middle east. 

The Slow Road 
to Gender-
mainstreaming

COMMITTEE UPDATES

On the first day of the conference, after the inspirational open-
ing ceremony, the delegates quickly commenced committee work. 
This year, the Special Committee has an interesting topic —rede-
fining the ICJ. The International Court of Justice was created after 
the end of World War II. It has become an important part not only 
for real disputes, but also for us, the MUNers. The delegates in 
Special were assigned to submit modifications to the current regu-
lation. The chair, Max Stroemer, noticed that few delegates were 
actively participating and kindly encouraged the shy delegates to 
speak up. As the time progressed, more delegates started to be 
courageous and stepped up to the “challenge”. For example, the 
delegate of Denmark mentioned the injustice of the judges in the 
ICJ, and provided a solution: including a background check for the 
judges to prevent corruption or favoritism. Everyone was interest-
ed in the clause she submitted, and actively submited amendments 
to make it even better. 

Their willingness to work with each other and to accept the mi-
nor mistakes they made were the most inspiring moments in the 
committee. One time, a delegate unintentionally used the personal 
pronoun “I” to refer to himself. Even though it might have been 
embarrassing, he still continued to put himself in front others and 
deliver speeches. The second time, he perfectly fixed his mistake. 
The courage to fail is the road to success. The delegates and chairs 
in the Special Committee all demonstrated dedication of improv-
ing our current world with their thoughtful actions. 

Xueting Meng

Modifying the ICJ?
A look into the Special Committee

Clauses may have been slow 
coming but the final resolution 
promises important progress 
in increasing awareness and re-
search into Gender Mainstream-
ing and consequently realizing 
greater Gender Equality

Neil Francis

Sign up to the UNESCO’s flagship 
magazine, the UNESCO Courier!

Want more 
news?

Update on the Sustainable 
Development Committee

It has influenced 
several generations: 
Nelson Mandela 
who could read it 
when in jail, said it 
was his “window to 
the world”. 

A woman lies in a street in India protesting violence against women. Photo by Global Health 
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Botswana?
Because I bots-wanna get with you.

Djibouti?
...no explanation needed.

Ghana?
Because if I can’t get your number, 
I’m ghana go nuts.

Cabo Verde?
Because you’re Cabo-ble of making 
my whole Ver-day.

Mali?
Because I’d love for you to be ma-
leading lady/man.

Sierra Leone?
Because I don’t wanna be all 
aLeone tonight.

Morocco?
Because you mo-rock my world.

Tanzania?
Because I’m safar-in love with you.

Sudan?
Because all of a sudan, you’re the 
only one I need.

Malawi?
Because Mala-we’d be great to-
gether.

Togo?
Because I’d love to-go on a date 
with you.

Libya?
Because you’ve got my heart rate 
tripoli-ng
 
Kenya?
Because Ken-ya give me your 
number?

Pickup lines!
Africa Edition

Uganda?
Because are you-ganda give me a 
chance?

South Africa?
Because I wanna es-Cape Town 
with you.

Chad?
Because I’d love to chad you up.

Rwanda?
Because I r-Wanda go on a date 
with you.

Eritrea?
Because I’d Eritreat-ya nice. 

Senegal?
Because you’re the only sene-gal 
for me.

Zimbabwe?
Because there’s no zimbab-way I 
could ever forget you.

Uganda?
Because are you-ganda give me a 
chance?

Central African Republic?
Because African’ love you.

Guinea?
Because I want to be-guinea my life 
with you.

You only have one day left to 
talk to that cute person at the 
conference! They’re sure to 

love one of  these pick up lines. 

ENTERTAINMENT

Horoscope: 
What Donald Trump quote 
should be your new motto?
Aries 
“I will be phenomenal to the women. I mean I want to help the 
women.” 

Libra 
“I’m intelligent. Some people would say I’m very, very, very intelligent.”

Taurus
“It’s really cold outside, they are calling it a major freeze, weeks ahead 
of normal. Man, we could use a big fat dose of global warming!”

Scorpio 
“I loved my previous life. I had so many things going. This is more 
work than in my previous life. I thought it would be easier.”

Gemini 
“To be blunt, people would vote for me. They just would. Why? Maybe 
because I’m so good looking.”

Sagittarius
“Nobody knew health care could be so complicated.”

Cancer 
“I think I am actually humble. I think I’m much more humble than you 
would understand.”

Capricorn
“I think if this country gets any kinder or gentler, it’s literally going to 
cease to exist.”

Leo
“Sorry losers and haters, but my IQ is one of the highest - and you all 
know it! Please don’t feel so stupid or insecure, it’s not your fault.”

Aquarius
“Robert Pattinson should not take back Kristen Stewart. She cheated on 
him like a dog & will do it again – just watch. He can do much better!”

Virgo
“Show me someone with no ego and I’ll show you a big loser.”

Pisces 
“The beauty of me is that I’m very rich.”

Don’t forget to add 
us on on Snapchat!

Also, download the 
PAMUN 2018 app 
on the Google Play 
store.


